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INTRODUCTION 
 
Pupils in school deserve / have a right to: 

• Learn 

• Be safe and happy in school 

• Feel respected 
 

Adults and children need to know the “rules” and there has to be consistency in 
practice. 
 
At Austrey C.E. Primary School, we believe that positive behaviour is paramount to a 
well ordered, safe, secure learning environment. 
 
At the start of every school year, children devise and agree their class rules, which are 
displayed in their classrooms.  All children should be aware of and practice the contents. 
Our school firmly believes that rules should be worded positively in order to reinforce 
our positive school ethos.  Each class has an attached appendix at the back of this policy 
for rewards and sanction processes.  
 
This behaviour policy should be used in conjunction with our school anti- bullying and 
equality policies, which also include references to behaviour. 
 

AIMS AND OBJECTIVES     
 

• For all staff, children and parents to support the aims of the Policy. 

• To be courteous, considerate, kind, polite and well-mannered and to respect themselves 
and other people. 

• To develop positive attitudes, self-images and self-esteem. 

• To be a credit to themselves and our school and to feel proud to be a member of our 
school community. 

• To be aware of their own and other people's safety at all times. 

• To have respect for the property and space of themselves and others. 

• To listen to instructions given by staff and carry these out precisely. 

• To have an agreed set of sanctions known by and adhered to by all. 
 
The role and responsibilities of parents/carers   
 
Since teachers and parents/guardians/carers share the responsibility of encouraging and 
reinforcing appropriate behaviour, it is essential that they understand the role of all 
participants and the expectations for all members of the Austrey C of E Primary School 
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community, and that they assist in developing and instilling these behaviours.  Their role 
is vital.  

 

Therefore, it is anticipated/expected that parents/carers will:  
 

Demonstrate a positive attitude at home about school, teachers and the importance of 

education.  

 

Keep open communication with a child’s teacher(s) and the headteacher about concerns 

arising.  

 

Monitor homework to make sure it is completed well and on time.  

 

Encourage respect and good manners towards staff and other children.  

 

Attempt to provide, to the best of their ability, proper rest and nutrition for their 

child(ren) to enable their child(ren) to function well at school.  

 

Make the school their first port of call when issues arise  

 

Refrain from debating school issues on social media 

 
 
Implementation 
Staff lead by example by showing courtesy and consideration to each other and the 
children.  Positive reinforcement is actively encouraged at all times. 
 
Our behaviour rules are communicated positively and are consistent with those outlined 
in our Anti Bullying Policy, which have been agreed through pupil consultation, as 
follows:  
 
Summary of Rules: 

 

• Be kind, share 

• Talk quietly 

• Always walk inside 

• Take care of your school and keep it tidy 

• Have good manners 

 
 
Rewards 
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In addition to adult praise, both verbal and written, we use a range of rewards 
depending on age and what works with the children.  Our rewards include: 
 

• Reward stickers / sticker charts 

• Well done certificate 

• Merits 

• Visit to Headteacher / Deputy 

• Star of the Week, celebrated end of the week   

• Individual-age appropriate class incentives-see appendices  

• Prizes off the prize table 
 
From time to time other rewards may be issued  
 
At the end of each half term, a ‘Good Behaviour Celebration’ event is hosted during 
school.  Children who have been following our school rules and are continually well 
behaved are invited to attend the event.  Depending on the time of year this has been in 
the form of a film and popcorn party, a disco, a pizza and board game party and sports 
on the school field. 
 
The Headteacher will also praise a child about something good and/or issue a reward. 
 
Outside School 
Children will be expected to behave as they do in school whenever and wherever they 
are wearing school uniform and to act as ambassadors for our school. 
 

Our Behaviour and Anti-bullying  Policy, based on assertive discipline, aims to help all of 
us achieve the highest standards of behaviour and achievement.  Most children behave 
in a way that helps learning most of the time.  However, when behaviour is 
disappointing or not acceptable, it is important that the school responds in a way that 
helps the child get back on track.  If poor behaviour is a barrier to learning, we will do 
our best to remove that barrier. Some unacceptable behaviours are listed below, but 
these are not exhaustive.  

Unacceptable Behaviour 
 
School will not tolerate anti-social behaviour and this will be taken seriously.  

• spitting 

• bad language 

• fighting 

• destructiveness of property  

• aggression towards other pupils and adults 

• severe argumentative behaviour 

• discrimination / making discriminatory comments on the grounds of gender, race, religion 

• showing disrespect 
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• theft of property  
 
In the event of a child displaying any of the above, staff will consider the severity of the 
incident and may decide to inform the head teacher. Sanctions appropriate to the 
incident will be put in place and parents informed in more serious cases or if the poor 
behaviour occurs too often. The safety of the children in our care is paramount and if 
any are put at risk by another pupil, it will be necessary to act. 
 
We use a range of sanctions at Austrey School.  However, we are mindful of the 
children’s different ages and abilities and readily adjust our methods to suit the 
purpose. The sanctions in each class have a common thread but reflect the needs of the 
class; details are provided in the appendices.   
 
As a general rule every day is a fresh start and sanctions are not carried over. 
 
Sanctions  

• Miss part of / all playtime 

• Removal from classroom for “calming down” time 

• Sent to head teacher. A decision involving the class teacher is taken with 
guidance to the pupil on what happens next. 

• Pupil to write a written apology. 

• Pupil writes a letter home explaining their negative behaviour which is signed by 
the child, teacher and parent. 

• If the incident took place during an after-school club the pupil may not be 
allowed to participate in the activity next time. This will be in discussion with the 
provider of the club  

• Pupils with a behaviour plan will be issued with a behaviour chart or timetable 
(report) to be completed by the class teacher daily. Staff will keep behaviour 
logs, where appropriate.  

• Blue cards 
 
Blue Cards 
 
For intentionally hurting another person, breaking something, swearing or any 
intentional actions that may put others in danger, e.g. throwing something, a blue card 
will be issued immediately.  The child will be removed from the situation to fill a 
reflection sheet.  There will be a consequence for the behaviour, parents are informed 
and a record is retained in school.  Children who are issued with a blue card will 
automatically not be invited to that half term’s ‘Good Behaviour Celebration’.  Slightly 
different for EYFS, 5 ladder consequences = a blue card.  
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Individualised Behaviour Plans 
 
If a child has particular needs and the teacher thinks it is appropriate, an individualised 
behaviour system will be created.   
 
Children who are new to the school are introduced to our expectations of behaviour and 
behaviour management system gradually during their induction period.   
 
All teaching and support staff receive relevant training to enable them to be trauma 
aware and ‘connect with pupils before they correct’. This includes Adverse Childhood 
Experiences (ACEs) training as well as safeguarding training. If a child is showing 
distressed behaviour or relationship seeking behaviour, an individualised behaviour 
system will be created and school will follow mental health safeguarding procedures in 
line with the KCSIE 2020 document which all staff have also receive training on. All 
appropriate stakeholders will be involved in this process.  

 
Inclusion Statement   
  

We are committed to ensuring that all children, irrespective of ability, gender, ethnicity, 
religion, social background, language or disability are treated with equality in all aspects 
of the behaviour and discipline policy.  
 

The Role of the headteacher  

 

It is the responsibility of the headteacher, under the School Standards and Framework 

Act 1998, to implement the school behaviour policy consistently throughout the school, 

and to report to governors, when requested, on the effectiveness of the policy. It is also 

the responsibility of the headteacher to ensure the health, safety and welfare of all 

children in the school.  

 

The headteacher supports the staff by implementing the policy, by setting standards of 

behaviour, and by supporting staff in the implementation of the policy.  

 

The headteacher keeps records of all reported serious incidents of misbehaviour.  

 

The headteacher has the responsibility for giving fixed-term exclusions to individual 

children   

 

• for serious acts of misbehaviour  

• who repeatedly disobey their teacher’s academic instructions  

• where allowing them to remain in school would seriously harm the education or welfare 

of the child or others in school  
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For repeated, or very serious acts of anti-social behaviour, or where the child in 
question would seriously harm his/her education or welfare or that of others in the 
school the headteacher may permanently exclude a child.  
 

The behaviour of children outside school can be considered as grounds for exclusion  

 

 

Fixed-term and permanent exclusions  

 

Only the headteacher (or acting headteacher) has the power to exclude a pupil from 

school. The headteacher may exclude a pupil for one or more fixed periods, for up to 45 

days in any one school year. The headteacher may also exclude a pupil permanently.  It 

is also possible for the headteacher to convert a fixed-term exclusion into a permanent 

exclusion, if the circumstances warrant this.  

 

If the headteacher excludes a pupil, she/he informs the parents/carers immediately, 

giving reasons for the exclusion. At the same time, the headteacher makes it clear that 

they can, if they wish, appeal against the decision to the governing body. The school 

informs the parents how to make such an appeal.  

 

The headteacher informs BDMAT and the chair of the local governing committee about 

any permanent exclusion, and about fixed-term exclusions beyond five days in any one 

term.  

 

The governing body itself cannot either exclude a pupil or extend the exclusion period 

made by the headteacher.  

 

The governing body has a discipline committee which is made up of between three and 

five members. This committee considers any exclusion appeals on behalf of the 

governors.  

 

When an appeals panel meets to consider an exclusion, they consider the circumstances 

in which the pupil was excluded, consider any representation by parents, and consider 

whether the pupil should be reinstated.  

 

If the governors’ appeals panel decides that a pupil should be reinstated, the 

headteacher must comply with this ruling.  

  

Parents must take responsibility for their child, if excluded, and ensure that they are not 
in a public place without good reason during school hours within the first five school 
days of any exclusion 
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Parents are expected to attend a reintegration interview following any fixed period 
exclusion from primary school. 
 
 
 
 

Anti-bullying 

We are committed to providing a caring, friendly and safe environment for all pupils so 
that they may learn in a relaxed and secure atmosphere.  Bullying of any kind is 
unacceptable.  If bullying does occur, all pupils should feel able to tell an adult and be 
confident that incidents will be dealt with.  
 

What is Bullying?  

 

Bullying is when an individual makes the same person unhappy, over a significant period 

of time.   

 

Bullying results in pain and distress to the victim.   

Bullying can be:  emotional, physical, racist, sexual, homophobic or verbal  

 

Bullying can be both physical and verbal ranging from sexist, racist, sexual, homophobic 

which play on the emotions of the victim.  

 

Objectives   
 
To ensure that:    
 

• governors, staff, pupils and parents understand what constitutes bullying.  

 

• governors, staff and pupils know and follow the school policy.  

 

• pupils know what to do if bullying arises.  

 

• everyone is aware that bullying will not be tolerated.  

 

Procedures  
Incidents of bullying reported to a member of staff should be investigated promptly. 

This will often involve the class teacher. Whilst particularly serious issues may need to 
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be referred to a senior member of staff, this should not be an automatic process for 

every reported incident.  

 

Children involved, (the bully and the bullied), should be dealt with as staff deem 

professionally appropriate.     

 

In serious cases parents should be informed and asked to attend a meeting to discuss 

the problem.  

 

All racial incidents and serious bullying incidents must be recorded and passed on to the 

relevant senior members of staff for filing.  

 

Whilst appropriate responses to bullying behaviour or threats of bullying, etc. are vital, 
the school recognises its responsibility to take proactive steps to discourage bullying and 
to raise awareness of its unacceptable nature.  Such initiatives will include:  

 

PSHE work including the use of Jigsaw  

 

R.E. work encouraging tolerance of people of other faiths, backgrounds, physical 

appearances, etc.  

 

Collective Worship times promoting the school’s Christian ethos and the importance of 

respect.  

 

Seeking to make playtimes more constructive and organised using play leaders and 

lunchtime supervisors.  

 

Ensuring ‘vulnerable’ children are known by staff, so that their participation in playtime 

activities can be closely monitored and supported as required.  

 

Nurture groups and Forest School to provide support for vulnerable children.  

 

Providing mental health support for pupils as appropriate  
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Appendix 1 
 
Wagtails 
 
Rewards  
 
Rewards in Wagtails Class are given through praise, stickers, the smiley face board, 
(which then moves on to moving pegs up on the learning ladder) and merits. Merits can 
be earned for all kinds of positive behaviour such as helping others, good sitting and 
listening and showing kindness.  They can also be earned by trying your best at work 
tasks and for good quality work. 
 
Rewards also include merit certificates for merits gained (in multiples of 25) and well-
done certificates which are given out each Friday during assembly to children who have 
excelled that week in a particular area. 
 
Sanctions 
 
Alongside the smiley face board, a ‘Think about it’ board is used (straight face) which is a 
visual reminder that they need to think about making better choices. If their name goes 
on twice, they have a 3-minute time-out, if their name is on just the once and they make 
a good choice their name gets removed.  This then leads on to the learning ladder 
board.  Each child in the class has a peg on the learning ladder.  In the first instance 
children are given warning concerning inappropriate behaviour e.g. not listening to 
adults or disturbing others.  If the behaviour persists they are asked to move their peg 
down the learning ladder.   If a child hurts another child on purpose or destroys school 
property on purpose then they move immediately to the bottom of the learning ladder.  
Children who are at the bottom of the learning ladder will miss 3 minutes of their busy-
bee learning time or play time.   Children who have been on the bottom of the learning 
ladder 5 times in a half term will not be invited to attend the Good Behaviour 
Celebration. 
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Appendix 2  
 
Robins 
 
Rewards  
 
Rewards in Robins Class are given through stickers, moving pegs up on the learning 
ladder and merits. Merits can be earned for all kinds of positive behaviour such as 
helping others, good sitting and listening and showing kindness.  They can also be 
earned by trying your best at work tasks and for good quality work. 
 
Rewards also include merit certificates for merits gained (in multiples of 25), a star of 
the day and well done certificates which are given out each Friday during assembly to 
children who have excelled that week in a particular area. 
 
Sanctions 
 
Each child in the class has a peg on the learning ladder.  In the first instance children are 
given warning concerning inappropriate behaviour e.g. not listening to adults or 
disturbing others.  If the behaviour persists they are asked to move their peg down the 
learning ladder.   If a child hurts another child on purpose or destroys school property 
on purpose then they move immediately to the bottom of the learning ladder.  Children 
who are at the bottom of the learning ladder will miss 5 minutes of their play time.   
Children who have been on the bottom of the learning ladder 5 times in a half term will 
not be invited to attend the Good Behaviour Celebration. 
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Appendix 3 
 
Owls Class 
 
In Owls class we have the following rewards/sanctions: 
 
Rewards 

• Raffle tickets, for the chance to win a small reward gift in a weekly draw, are given 
out for quick responses to requests, great teamwork, acts of kindness, super 
knowledge shared and other behaviours that indicate the child as a good role model. 

• Merit points are given for hard work, a large amount of work, a good attitude and/or 
being polite. Every piece of homework handed in will achieve at least one merit. 
Children collecting 100 Merit points will be awarded a certificate and receive a 
reward from the head teacher. Merit certificates of Bronze, Silver, Gold and 
Platinum are available for each 100 merits earned. 

• Class Toy. The children have an opportunity each week to vote for the turn of the 
child they would most like to take the class toy home. Children always vote first for 
those who behave well and are good friends. 

• Star of the week chosen by staff/pupils  
 
 
 
 
Sanctions  

• Behaviour ladder- Children who have been reminded of the rules and reminded 

that they will be moved down on the ladder if they continue to break them, will 

be moved down to the straight face.  If they continue this behaviour they will be 

moved on to the unhappy face and miss 5 minutes of play and free choice time if 

this remains on a Friday. Their names will be moved up from the unhappy face to 

the happy face every day and will also be moved up to the straight face when 

they have missed 5 minutes of break. If the children are on the straight face they 

will have to work over and above to show they have earned a place on the happy 

face again. 
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Appendix 4 

 

Kingfisher Class: 
 
In Kingfisher class we have the following rewards/sanctions: 
Rewards 

• Merits - merits are given for hard work, a large amount of work, a good attitude 

and/or being polite.  Children receive prizes for every 100 merits that they 

achieve and certificates are awarded for every 50 merits gained and presented in 

our achievement assembly. 100 merits go to prizes. 

• Extra responsibilities – Y6 – helping with their buddies, library ambassadors, 

team captains to encourage their peers. 

• Rewards for effort with TT Rockstars/ Spelling Shed 

• Well done certificates, given out in Achievement Assembly each Friday 

Sanctions  
 

• Verbal warnings to change behaviour 

• Re-doing work 

• Missing playtimes: to complete work, avoiding situations that may have happened 
with another child 

• Talk to deputy/head teacher 

• Talk to parents 
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COVID 19 addendum 

 

“This addendum to the Behaviour Policy is for use during the arrangements for education 

of students in school during the Covid-19. It is to be used in conjunction with, and read 

alongside, the Behaviour and Anti-bullying policy, E-safety and our Child Protection 

policy   

  

 For parents; 

• We will expect parents to follow altered routines for drop off and pick up and to be 
good role models of social distancing during these times 

 

For pupils attending school; 

• In addition to the established roles, responsibilities and expectations of school 
staff and pupils, the following expectations are in place and sanctions will be 
upheld. 

• Stick to rules about sharing equipment and other items especially drinking bottles  

• Staff and pupils will adhere to the social distancing requirements in place. 

• Pupils and staff will stick to their areas, toilets, playtime areas and intervention 
spaces.  

• Staff and pupils will take every precaution to reduce the risk of virus transmission 
by regularly washing hands, using hand sanitizer and keeping work areas clean, 
making use of the cleaning materials provided. 

• Pupils and staff will adhere to ‘catch it, bin it, kill it’ (about sneezing, 
coughing, tissues and disposal) and avoid touching their mouth, nose and 
eyes with hands 

• Any incident of spitting will result in immediate exclusion from school for a period 
of no less than 3 days. 

• Use of threatening, aggressive language and behaviours towards staff from either 
pupils or families will result in immediate exclusion from school for a period of no 
less than 3 days. 

For pupils accessing remote learning; 

• Staff and pupils will continue to implement the expectations of safe internet 
usage stated within the E-safety policy. 

• Use of inappropriate language within the Google classroom will result on a 
telephone call home to discuss. 

• Use of threatening, aggressive language and behaviours within the Google 
classroom towards staff from either pupils or families will result in immediate 
access denied and a requirement from parents/carers to collect a paper copy of 
work set from the office weekly. 

• Any use of racist, homophobic, discriminatory, or bullying language/behaviour 
within the Google classroom will result in immediate access denied and a 
requirement from parents/carers to collect a paper copy of work set from the 
office weekly” 
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